HOW TO PROTECT YOUR /£

/\/\icroaécjressions

\Whal Are AAicroaddressionsp*
Q  the brief, commonplace daly
comments, actions and designs that are

hostle, derogatory o sights and insult=
S against a margnalized indvidual or group
o

é Q  often uninfentiond or unconscious

0 repeating regularly, typicaly daly
m] subfle — may include insinuations
Q  one done can be folerated; the
repetition is torture
Q  the same comments may net hurt you —

the key is others may be hurt

"G A @ \Whal po They ook [ier

but that they do not think is hurtful

A\What -Aboul \X/orkplace policies)
Q  workplace harassment policies (in BC) rely

on the "reasonable’ person test
Q

would a reasonable

person be offended?
Q

would a reasonable

person be hurt?

relies on an irherent understanding
of microaggressions as damaging to
mental heath

Q  unreasonable assumption without
raining

2022 BC Human Right= Tribunal case fests

the omission of micro-aggression from

workplace polcies

Q

ricrorassaults: — aggressors' delberate behavieur that eperly states their bias

microrinsults — back-handed compliments and statements

that
discriminated against

!J.m ...

ur

of being

| he Jmpacl

\W/hen people fperience pepeated AAicroaddressions, They AAay

Q  become overwhelmed and lash out Q  develop drug- or aecholrelated
inappropriately issues
Q  suffer migraines, Gl disorders, lack Q  suffer intense psychologied
of appetite, sleep disorders distress
Q  feel depressed, anxious and
troumatized
Q  develop anegative world view
Sen i ucssin
\x hen people \N/itness r\r\l(mménjn ssions, Th(\ N \n\
0  become confused about —wasita agg
Q  feel unsure about how to r‘espor\d
O exacerbate the issue by creating def in the agg - ialy if they dich't
redlize what they did in the first place
rolecting (Hthers and Yoursel|
S ) 4@
-Advocale \X/ith |- mpalhy2 Q d:eﬁ‘r aggressors to resourg
this
peak inst the rri i
R 0 attend workshops and trairing events
[ and clearl
express your response gently and clearly e s NN C R
Q  hey, that hurts” may be completely unaware of
B+ bt the hurt they are causing

O  check in with the vietim fo see if they are
okay

Q

seck social suppert and/or counseling
[ ducale Yoursel| and (thers

-
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*see infoynphic Litled “delocging’
for more o fosterin g inclusion
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